
  

 Is the focus of your WMU missions? 

 Are leaders and members enthusiastic about 
WMU and missions? 

 Are all leaders involved in WMU associational 
and/or state training? 

 Are all of your WMU leaders receiving and using 
appropriate magazines and planning resources? 
Are meetings stimulating, creative and timely? 

 Do you need to add more WMU groups in your 
church? Evaluate when and where missions 
discipleship could happen. 

 Evaluate all the ways you publicize WMU in your church. 
Would persons not familiar with WMU know why, when, 
where and who can attend each of the WMU missions 
opportunities? 

 Do your church members know what missions 
discipleship opportunities are available to them? 

 Do you have a successful way to report/record WMU 
growth? 

 Are you including new types of mission action projects 
to try to involve more persons in missions? 

 When was the last time your church had a missionary 
speaker, Bible study on missions or a spiritual gifts 
inventory? 

 Are you making sure preschool, children, and youth 
are making the transition to their next age-level 
organization? 
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Use these questions to help your WMU 
organizations grow. 

Help Your WMU 
Grow 



Enlistment is about 

getting new members and 
getting them involved in 
missions (nurturing them 
until they can function as 
members). Is it numbers for 
the sake of numbers? No! It 
is so more persons will be 
able to share about Christ 
and His mission. 
The task for one is 
overwhelming but 
when each of us  
do our part, the 
work can expand 
and grow. 

Leadership 

When it is good or  
great leadership, 

leaders help 
people Connect 

the Dots to 
missions 

discipleship. 
Conversely, 

leadership can 
bring an organization  

down when it becomes ineffective, 
inadequate, or haphazard.   Leaders 

make a difference! Therefore, a 
leadership team that works together, 

plans together and develops their 
leadership skills will be a plus to 

growth. Leaders who are growing 
themselves will accomplish more, 
feel more capable, and be able to 

strengthen others in their 
responsibilities. Trained leadership 

is vitally important! 

These are some of the Principles for growth:  

 Growth is to be undergirded with prayer. 

 To accomplish WMU growth, one must be true to the 
vision and purpose which is missions! 

 People use their spiritual gifts and strengths through 
involvement in WMU/missions discipleship. 

 There must be a commitment to grow that leads to an 
expectancy of growth. 

 Growth includes enlistment and enlargement. 

 Organizations must meet at times and places that people 
can attend and offer many avenues of missions 
involvement. 

 Growth requires adequate resources and appropriate 
number of leaders. 

 Growth requires trained leadership. 

 Growth demands effective communication. 

 Networking/Linking is important in starting new 
organizations. 

 All churches need missions education. 

Still Room To Grow 

National and South Carolina WMU have an Incentive Plan 
which presents an open door to many churches. They can 

receive a discount on the resources they need to begin a new  
organization. New starts are WMU organizations in a church 
that has never had that organization/WMU leadership or has 

not had the organization/WMU leadership for at least two 
years.  

Take advantage of this great opportunity to start a new 
organization in your church now! Contact the SC WMU office  

for further information. 

Enlargement is about starting 

more groups or organizations. It is 
important to have as many groups as 

are needed for a church to help 
involve everyone in the church in 
missions. There is plenty of work. 

Jesus said “the harvest is plentiful, 
but the laborers are few.” We must 

have organizations that call people to 
be laborers; organizations that 

engage them in the harvest, for there 
are people 

waiting to know 
Christ. 

Resources 

can make our  
jobs easier and 
more beneficial for 
those in our 
groups. Using age 
appropriate missions 
education resources helps us 
share information that is 
timely, inspiring and 
challenging to our members. 
Other resources help us 
engage new audiences with 
the message of missions and 
also help us reach out to 
those who are not Christians 
and connect them with a God 
who cares for and loves them. 

Training is a key 

element in growth. Are you 
as a leader doing your best 
for the Master? Not are you 

doing better than Mrs. 
Smith, or are you doing 

what the leader before you 
did, but are you doing 

YOUR best? Jesus is our 
example. Jesus is the one 

we are serving, therefore, is 
He happy with your 

service? 

Each of these elements helps us to look at growth in WMU and 
how we can reach others to join in the work of the kingdom. 

Focusing on these elements will help us prepare ourselves and 
those who will come after us to do the work that Christ calls us to 
do. “Ask the Lord of the harvest, therefore, to send out workers 

into his harvest field…” Luke 10:2 


